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We commend the 2018 
Annual report to the Thornlie 
senior high school education 
Community.

Engage Inspire Achieve
Thornlie Senior High School acknowledges 
2018 as a challenging and successful year of 
implementation and improvement. Over the 
course of the year the school community actively 
engaged in implementing the 2018 - 2020 
School Business Plan. The school community 
has successfully built on the review and renewal 
work commenced in 2017 and is making 
significant improvement in building staff capacity 
and increasing student achievement.

Thornlie SHS has successfully completed our 
fourth full year as an Independent Public School 
for our 1162 Year 7-12 secondary students. 

Under the guidance of our School Board the 
school has worked to achieve its vision of 
ensuring all members of our school community - 
Engage, Inspire and Achieve. 

Our aim continues to be for Thornlie SHS 
students to fulfil their aspirations, working in an 
environment that emphasises the importance of 
respectful relationships and the achievement of 
personal best.

Commencing in 2017, Thornlie SHS has 
successfully undertaken a three-year School 
Improvement Program with the Fogarty 
Foundation EDvance Program. This highly 
respected and rigorous program now drives 
the school’s planning and decision making 
processes.  Significant gains have been made 
using valid, evidenced based decision making to 
develop a culture of challenge, high expectations 
and achievement for all staff and students.

As an Independent Public School, Thornlie SHS 
and the school community continues to value 
the flexibilities that have provided:-

•  greater control over the courses we offer, 
the talent we hire and the way we use our 
resources

•  the ability to make ordinary learning, 
extraordinary for the children in our area

•  an active and supportive School Board 
that worked with the school to enhance 
opportunities for all students

Thornlie SHS has over four decades of 
experience in successfully educating our current 
Year 7-12 students to identify their aspirations 
and achieve their personal goals. We value 
well established educational traditions set by 
past teachers, parents and students and we 
are passionate in our desire to use the latest 
research in teaching and learning strategies 
to prepare our current students for the 21st 
Century. We know where we are going and how 
to get there.

Thornlie Senior High School recognises that 
the world around us is changing and we are 
changing with it. Our students come to us from 
many different backgrounds, but they leave 
with one thing in common – a great education 
and a significant head start in life. Thornlie SHS 
students develop the skills they need to thrive 
in the challenging, interesting and dynamic 21st 
Century.

On entry in Year 7-10 students have access to 
a diverse and inclusive range of outstanding 
programs that include Specialist Rugby, 
Information Technology, and Academic 
Excellence. Students also excel in the extra-
curricular opportunities offered in our Cheer 
and Dance, Netball, Japanese, Music, Art and 
numerous Sport Programs. As Year 11 and 12 
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students move into their senior schooling 
they have a wealth of opportunities to 
follow their career and study aspirations. 
The school’s Tertiary Entrance (ATAR) 
Courses are well supported by local 
universities and combined with outstanding 
Vocational Education & Training (VET), 
General Studies Courses and the Big 
Picture Program our students are well 
prepared for life beyond secondary school. 
Thornlie SHS is a renowned VET School 
and is a long established Registered 
Training Organisation. (Successful RTO re-
accreditation was achieved in 2017)

We believe success is all about the individual 
working effectively within the school and 
wider community. A dedicated staff, an 
active School Board and close ties with local 
industry, universities and the community 
ensures we provide personalised programs 
that capture different interests and nurture 
the potential in every student. We play to 
our students’ personal strengths and give 
them the support to develop their talents 
and abilities. For some, it’s a matter of 
helping them create ambitions and dreams. 
For others, it’s about realising them.

We see 2019 as a year for consolidation and 
further growth as we embed our values of 
excellence and equity across all facets of 
school life.

Donna McDonald – Principal 
Craig Ellis – School Board Chair

Classification SHS Class 6C

ICSEA 977 (6)

Student Transiency 13% (4)

Independent Public School Yes

School context

Semester 1 2015 2016 2017 2018
Lower Secondary 678 787 783 827

Upper Secondary 366 352 363 335

Total 1134 1139 1146 1162

Student Profile - Semester 2 2017

Student Numbers – Trends
1400 

1200 

1000 

800 

600 

400 

200 

0 

2015 2016 2017 2018

Lower Secondary

Upper Secondary

Total



Thornlie shs  Annual Report 2018Page 4

School Business Plan
The 2018-2020 Business Plan references and implements the Department of Education Corporate 
Framework including the Strategic Plan for WA Schools and the Director General’s Classroom 
First Strategy. The plan outlines an overview of the strategic intent of the school towards quality 
improvement strategies within academic and non-academic areas.

Our Vision 
Engage, Inspire, Achieve
Thornlie Senior High School is a comprehensive 
secondary school. It offers its community a 
broad range of educational opportunities which 
reflect the social, academic and vocational needs 
and aspirations of each student.

Our students fulfil their aspirations working in an 
environment which emphasises the importance 
of respectful relationships and the achievement 
of personal best.

Our Values 
As an Independent Public School we value:

Excellence through Equity

Our Aspirations for 
2018 to 2020
Improve student academic outcomes from 
below like-school performance to matching or 
exceeding like schools in NAPLAN, OLNA, WACE 
and Attendance data.

At Thornlie Senior High School we have three key 
focus areas:

•  Challenge, High Expectations and 
Achievement:  
Develop a culture of challenge, high 
expectations and academic performance

•  Staff Capacity:  
Increase staff capacity in teaching and learning 
for high performance-high care

•  Student Engagement: 
Increase student engagement in learning

Prerequisites for
Successful Students

Enablers of
Successful Students
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Targets To Date: 

WACE Graduation -  85% (2018) up from 82% (2017) up from 74% (2016) – ‘At Like Schools’ at 85%  
Achieved Target
OLNA Qualified – 89% achieved OLNA up from 86% (2017) up from 77% (2016) achieved OLNA  
Achieved Target
Median ATAR - 65.6 in 2018 up from 59.68 in 2017 up from 57.6 in 2016 up from 47.7 in 2015. Moved from 
red to yellow flagged, as just below expectations - ‘Like Schools’ at 71.22   
Progressing 
Attainment Rate (ATAR >55 and/or a Cert II) – 97% down from 98% in 2017 up from 90 % in 2016 Above 
Like schools at 95%  
Achieved Target
Attendance Rate - 86.4% up from 86.1% in 2017 up from 85.3% in 2016 
Progressing 
Just ‘Below Like Schools’ at 88%
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University English Competency 48% in 2018 up from 39% (2017) down from 41% (2016)
Top Students – TER  95.30 (Rutva Pandya)  
   94.05 (Kate Greenaway) 
    93.70 (Hayden Burke)  
   90.45 (Lu-Hua Jian)

2 students received a Certificate of Distinction up from 1 – Kate Greenaway and Hayden Burke  

9 students received a Certificate of Merit up from 5 – Rutuva Pandya, Teagan Scurry, Beanie Willcock, Lu 
Hua Jian, Meg Kennedy-Smith, Meg Rankine, Sarah Pillinger, Joel Nelson and Jessica Sakowski
VET Achievement   - 140 up from 120 students achieved a Cert II and 11 down from 17 students achieved a 
Cert III

Achievements 2018
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School Review of previous year’s  
achievement data Y12 results; Grade Report 

Analysis, NAPLAN; OLNA; Attendance;  
Behaviour for previous year.

Year 7 - 12 Student Data Review Distributed to all staff(5 weekly)
Performance Management Meeting and Sign off (from Previous Year)  

Review of Individual Performance Development
Exec Review and Planning Business Plan, Annual Report

Operational Plans completed by Learning Areas
Performance Development ‘Self-Reflection’ Meetings

Annual Report
Review School Policies Year 7 - 12 Student Data Review 

Distributed to all staff(5 weekly)

OLNA Results Review

Performance Development ‘Planning’ 
Meeting Individual Improvement Plans  
to be finalised, alignment with Business 

and Operational Plans

Exec Review and Planning  
Business Plan

Review School Policies

Semester 1 Review 11 & 12  
LA Grades; Attendance; Behaviour; 

WACE 11

Year 7 - 12 Student Data Review  
Distributed to all staff(5 weekly)

Semester 1 School Achievement Review 
Review of all Year 7 -12 grades; Attendance; Behaviour

Exec Review and Planning Business Plan review

Review School Policies

Year 7 - 12 Student Data 
Review Distributed to all 

staff(5 weekly)

OLNA Results Review

Specialist Programs Review  
Distributed to all staff

Half Day Strategic Planning Meetings 
Review available data and plan for the 

following year

Exec Review and Planning  
Business Plan review

First Review of NAPLAN As data  
becomes available.

Review School Policies All  
school policies have a review 

schedule to follow
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School Community 
Throughout 2018 the Thornlie SHS School Board 
continued to make a significant contribution 
to the school decision-making and school 
improvement processes. 

Work continued utilising survey tools provided 
by the School Improvement Fogarty Foundation 
EDvance Program and resulted in a refocusing of 
the school improvement and operational plans 
and the embedding of the recently developed 
school aim – Engage Inspire Achieve.

In 2018 the second comprehensive, ‘Tell Them 
From Me’ Survey along with the National 
Schools Opinion Survey was conducted across 
the school community to seek parent, staff and 
student views on the level of satisfaction with 
the services provided to meet student needs at 
Thornlie SHS. 

Areas of strength in the school included:-

• Students value their schooling and are 
engaged. Teachers provide regular written 
feedback to improve formal assessments

• Students have positive relationships. 
Behaviour is seen as positive, truancy very 
low and attendance high 

• Explicit teaching is visible and recognised and 
valued by students, teachers and parents

Areas for improvement that were highlighted in 
the reports included:-

• Low self-esteem, anxiety and depression in 
particular Year 9 and 10 girls

• Student perception of safety at school 
and low numbers indicating that they are 
planning to finish Year 12 

• Parent participation at every level of school 
operations and student learning. Concerns 
regarding perceived bullying and racism.

In addition, the staff completed, for the second 
year the McKinsey, Organisation Health Index 
Survey and gained useful information on the 
culture of the school as an organisation. 

This data revealed the school’s strengths in work 
environment and staff motivation along with 
the overall Organisation Health Index Rating 
increasing for a healthy organisational score of 
65 to 86 placing the school in the top percentile 
of all organisations surveyed.  Considerable 
gains were made in the identified areas for 
improvement including Coordination and 
Control – People Performance Management, 
Accountability – Performance Contacts and 
Consequence Management and External 
Orientation – Student Focus and Competitive 
Insights.

Throughout 2018 this data, along with focus 
group conversations and planning workshops, 
was used to inform the school self-assessment 
processes and drive improvement strategies. 

In 2019 the school will move into the second 
year of the School Business Plan 2018 - 2020 and 
will continue to gather extensive fine grained 
staff, parent and student data utilising ‘Tell Them 
from Me’, the ‘Organisation Health Index’ and the 
‘National Schools Opinion’ surveys. Longitudinal 
data will provide clear indicators of our progress 
and continue to inform the school’s decision 
making as we move through the ‘Act and Assess’ 
Phase of the school business planning cycle.
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Vocational Education & Training

As a Registered Training Organisation, 
Thornlie SHS continues to work proactively 
with local industry and businesses to promote 
its highly successful Vocational Education and 
Training Programs. The school has achieved 
its aspirational goal of 100% of all Year 11 
and 12 students enrolled in a Certificate II or 
higher course. The success of this strategy has 
resulted in the school’s Attainment Rate for 2018 
remaining above like schools at 97%.

Staff completed a rigorous in house Self 
Assessment Audit in Semester 2 2018 to ensure 
we were working at a level commensurate 
to our accreditation as a Registered Training 
Organisation. 2018 also saw us successfully 
auspice a Certificate II Course in Hospitality 
at another local secondary school. This 
arrangement has continued into 2019. 

Community, Business and  
Tertiary Partnerships

Thornlie SHS has established and maintained 
excellent relations with the wider community. 
Through the School Chaplaincy in association 
with Youth CARE, Music, Cheer and Dance, 
Specialist Rugby, Netball Academy, Big Picture 
Program and the annual Visual Art and 
Graphic Design Exhibition, students are active 
participants in community events. The school 
also works closely with community agencies, 
local government, the RSL, the Rotary Club of 

Southern Districts and a range of other 
organisations over the course of the school 
year. The School Board has expanded to include 
an industry representative, Mr John Potter 
and continues to work towards attracting and 
retaining new parent representatives to the 
Board.

Over 2018 the school consolidated its 
partnerships with local universities and industry 
with the success of the ABCN – Goals and Focus 
Programs, Curtin Ahead Program and UWA 
STEM Program; all partnerships have raised 
student’s aspirations and engagement in their 
learning. Thornlie SHS’s indigenous students and 
their families have open communication and 
the support of the school’s highly experienced 
Aboriginal Islander Education Officer (AIEO). 
Aspirant students also receive additional 
mentoring and tutoring opportunities through 
the Follow the Dream Program and AIME – 
Notre Dame University. 

School-based Homework Clubs and Thornlie’s 
long established Pastoral Care system were 
again strengthened through the generous and 
timely support of Youth CARE, Foodbank, and 
The Smith Family (Learning Club, iTrack, 
FinLit and Work Inspiration) 

Thornlie SHS welcomes International Fee Paying 
students who report the school is supportive 
of their aspirations. In 2018 students were 
provided with additional guidance through their 
appointed International Student Coordinator 
who worked to enhance each student’s academic 
performance and achievement over the school 
year.

Building Partnerships 
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2018 Highlights 
A Culture of Challenge, High  
Expectations and Achievement

Year 7 Transition Success

The fourth cohort of Thornlie SHS Year 7 
students were successfully welcomed into 
Thornlie SHS and the Year 7 2018 Learning 
Community. 

In 2017 a thorough review of the Year 7 Learning 
Team progress, student achievement and 
staffing structure resulted in the decision to 
strengthen the leadership of the team. This 
decision has seen the successful appointment 
of a Level 3 Program Coordinator from January 
2018. Mr Nigel Bateman now oversees both the 
strategic and operational direction of curriculum 
and pastoral care for the Year 7s.

In addition, the implementation of Explicit 
Instruction across all Year 7 Maths, English, 
Science and HASS classes has greatly improved 
student engagement and understanding of key 
concepts. All Year 7 Teachers worked directly 
with Professor Lorraine Hammond (Edith Cowan 
University) to develop and hone their teaching 
skills. This work will continue for the Year 7 
Team into 2019 and Year 8 Teachers will also 
commence delivering lessons utilising Explicit 
Instruction.

In Term 1 Year 7 students benefited from a 3 
day Induction Program that assisted them to 
settle quickly into their secondary schooling.  
Over the year they consistently demonstrated 

great enthusiasm and passion for their learning 
and have embraced the academic and social 
challenges of high school.

Every 5 weeks the staff monitored the 
achievements of students in the Learning Team 
and adjusted their programs to assist each child 
to work towards achieving a year’s progress in a 
school year. 
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Year 7-12 Positive Recognition Program 
Thornlie SHS is committed to consistently 
recognising and formally acknowledging 
students who demonstrate positive behaviours 
that support their efforts to achieve their best. 
The mantra of Turn Up - Grades Up is heard 
regularly across the school and has seen a 
significant improvement in the number of 
regular attendees. Attendance Champions are 

acknowledged each month. Attendance Legends 
are celebrated each year with 7 graduating 
students receiving honourable mention at 99%. 
100% Attendance Legends over their final two 
senior years at school were 2018 graduates – 
Chay Tze Loong, Crystal Greenfield and Li Qi 
Yang.

The ‘Marc Smith Triumphant Spirit’ award 
recognises the qualities within our students 
required to prevail over adversity - to 
demonstrate a Triumphant Spirit. Marc himself 
was an ex staff member who battled his health 
issues whilst working at Thornlie helping 
students overcome their troubles in life before 
passing away at too young an age.

In 2018 we recognised Year 12 students who 
represent the struggles that exist in all of 
your lives, and have triumphed over their 
adversity to finish their schooling at Thornlie. 

Nominated Year 12s were acknowledged for 
their Triumphant Spirits at the final Assembly 
at school, with Jacob Bennett being presented 
the ‘Marc Smith Triumphant Spirit’ Award at 
Graduation.

In addition, teachers nominate individuals who 
are showing high achievement for ‘Student of the 
Month’ recognition. The Student of the Month 
(STOM) is presented with a $20.00 voucher, a 
laminated certificate and a framed copy is placed 
on the Honour Board in the Library.

Attendance  
Champions – 99% and 100%

2015 2016 2017 2018

99% and 100% 99% and 100% 99% and 100% 99% and 100%
Term 1 444 446 407 439
Term 2 316 367 330 383

Term 3 198 307 287 258

Term 4 232 269 250 257

Semester 1 197 209 213 178

Full Year 79 85 87 91

Full Year 100% 34 29 31 31

Total Certificates Sent Home 1466 1683 1574 1606

Thornlie shs  Annual Report 2018



House and Home Rooms Competition
Thornlie SHS has a Vertical Home Room 
structure with Year 7 – 12 students meeting four 
times a week with their Home Room teacher. 
Students stay in the same Homeroom group 
and House for their time at Thornlie. The House 
Competition operates all year with all students 
earning points for study, behaviour, manners, 
achievement, school representation, attendance, 
certificates and helpfulness. A range of 

acknowledgements are presented at regular year 
group and whole school assemblies to students 
successfully meeting the high expectations set by 
the school community.

The House accruing the highest number of 
points over 2018 was Hannan with 22,640 points. 
All Year 7 – 12 students in Hannan will be invited 
to attend an excursion in the new school year.

Curtin Hannan Forrest O’Connor
Mykaella 

Godoy 
359

Hassan 
Hassan 

483

Cooper Zuin 
440

Charlotte 
Glossop 

468

Leigh 
Kerchoff 

353

Manar 
Hassan  

400

Jasmin 
Manolas 

321

Shijin Zhou 
415

350 370 307 326

1st Hannan - 4 4217

2nd Curtin - 6 2583

3rd Forrest - 7 2207

4th O’Connor - 5 1976

1st Hannan 22640

2nd Curtin 21099

3rd Forrest 19915

4th O’Connor 19378

House Awards 2017 
Top Students per House (Winners - $20 voucher)

1st Hassa Hassan Year 7 - 483

2nd Charlotte Glossop Year 7 - 468

3rd Cooper Zuin Year 12 - 440

Top Three Students overall ($20 voucher each)

Top Home Rooms per House  
(Subway Lunch for first)

Champion House 
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Academic Excellence Program 
Again in 2018 the Academic Excellence Program 
catered for academically talented students 
from Year 7 – 10 and worked to accelerate their 
progress.

Working as a team, teachers fostered both the 
academic and personal development of talented 
students within a caring environment. Students 
were regularly challenged through a range of 
extended and enriched learning opportunities 
in the academic learning areas of Mathematics, 

English, Science and Humanities and Social 
Sciences. External testing in State and National 
Competitions saw 10% of students gaining 
commendations and distinctions.

Achievement data indicates that the students 
are continuing to perform above their peers 
and go on to achieve academic success in 
predominantly ATAR Courses in their senior 
schooling.

Japanese Exchange Program 
The Thornlie SHS Japanese Exchange Program 
has flourished for 29 years. In 1990 Thornlie 
SHS formed a sister school relationship with 
Amagasaki-Inazono SHS in Hyogo Prefecture 
in Japan. This was part of a wider agreement 
between the Western Australian government 
and the Hyogo Prefecture. More recently a 
second school, Nishinomiya SHS joined the 
Thornlie SHS Exchange Program

In April 2018 students and teachers travelled 
to Fukuoka, Miyajima, Hiroshima and Osaka to 
experience school and life as a member of a 
Japanese family.

Later in the year the school again welcomed 
our annual visitors from Osaka, Japan. Thornlie 
students and their families hosted students and 
staff members from Amagasaki-Inazono SHS 
and Nishinomiya SHS for ten days. At school, 

our Japanese visitors took part in activities 
such as dance, cooking, rock climbing, sport, 
and computing. The Japanese students also 
participated in Japanese Language classes where 
they helped Thornlie students to practise their 
Japanese language skills. Students also enjoyed 
discovering the highlights of Perth with a visit 
to Rottnest Island, the Swan Valley and meeting 
koalas and kangaroos at Caversham Wildlife 
Park.

This ongoing cultural exchange continues to 
increase cultural understanding and establish 
lasting friendships.
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Successful Students  
Creating Effective Learners

Music Program Grows

2018 saw a further growth and increasing 
engagement in our instrumental music program. 
Students receive free instrumental or vocal 
tuition from the staff from SIM (School of 
Instrumental Music) as part of their placement 
into this specialist program. Tuition is provided 
in Flute, Clarinet, Saxophone, Trumpet, Guitar, 
Drums and Voice and students participated in 
before or after school large ensemble rehearsals 
to further enhance their learning on their 
instrument.

Three evening events were staged at the school 
where music students performed with much 
success. The Concert Band and Senior Guitar 
Ensemble also competed in the Festivals for 
their groups in Term 3 with the Concert Band 
receiving a Award of EXCELLENT for their 
three items and positive feedback from the 
adjudicators. The Senior Guitar Ensemble was 
awarded the highest possible mark for their 
performance, an Award of OUTSTANDING. 
Individuals excelled outside of the school with 
Year 11 Beth Culling excelling in a wide range 
of community competitions and Year 12 Dux, 
Hayden Burke gaining a Music Scholarship to 
University of Western Australia.

STEM Innovation Partnership

Since 2017 we have seen the ongoing growth 
of Science, Technology, Engineering and 
Maths (STEM) driven by the Science, Maths 
and Technology Learning Areas. Staff and 
students have taken great advantage of our 
formal partnership with Comet Bay College 
via the STEM Innovation Partnership. The 
STEM Coordinator has worked to facilitate the 
development of STEM related learning across all 
Learning Areas and year groups. Extension and 
extra-curricular activities have seen students 
successfully participate in e-Sports and Lego 
League. Resources have been purchased with 
the generous support of the Thornlie SHS P&C 
Association.

The school has maintained our Waste Wise 
Accreditation and now has well established 
worm farms and school wide paper recycling. 
In 2018 Thornlie SHS was selected as one of a 
small number of schools to trial the use of an 
Industrial Composter for food waste. 

The success of the STEM initiative has seen 
Thornlie SHS being selected to participate in 
both the STEM Innovation Partnership Program 
with Hampton and Australind SHSs and also 
as a STEM Enterprise: Pioneer School with our 
partner primary schools in 2019.
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Thornlie Senior High School is a Registered 
Training Organisation (RTO). The RTO operates 
from the Careers Centre and oversees the 
delivery and assessment of the nationally 
recognised Certificate II and III Courses studied 
by Year 11 and 12 students. Extensive careers 
advice and help with TISC and TAFE applications, 
and subject selections is provided to students. 
Again in 2018 the expanded Workplace Learning 
Program saw all Year 11 and 12 General students 
completing two, 10 day blocks of Workplace 
Learning. 

Careers Centre Services included:

•  2018 Career Expo, with exhibitions by TAFE and 
the four Universities.

• Year 12 Skills Expo, Perth Convention Centre

• Year 11 and 12 University and TAFE   
   Presentations

• Year 10 – 12 Defence Forces Presentation

•  GREaT Nursing Experience, a week-long 
placement in hospitals for six Year 10s

• Year 10 and Year 12 Try a Trade Construction

• School Based Traineeships.

•  Work Readiness Training for Workplace 
Learning

• Careers Counselling

Registered Training Organisation

Thunder Ohana Cheer and Dance 
Performance Excellence

2018 was a highly successful year for our Cheer 
and Dance Program with the Ohana expanding 
in size and the undertaking of a range of 
ambitious projects.

Year 11 and 12 Certificate II in Dance classes 
again performed in the ACHPER Dance Festival 
showcasing outstanding skills before Thornlie’s 
Cheerleading Team travelled to the Gold 
Coast for the Australian All Star Cheerleading 
Federation Cheer and Dance Scholastic National 
Championships. The Team’s outstanding 
sportsmanship is to be applauded.

Perth competition teams were also highly 
successful in 2018. Upon completion of the 
competition season, Senior Contemporary, 
Thunder Electric Rage (Pom), Thunder Solstice 
(Jazz), and Thunder Tempest (Lyrical) were able 

to take out 7 x 
first place, 3 x 
second place 
and 4 x 
third place. 
Thunder 
Solstice 
also 
achieved 
the highly 
credible 
overall Spring 
Dance Grand 
Champion State Title. 

The highlight of 2018 was the Cheer and Dance 
USA Tour to New York and then to Orlando, 
Florida to compete and finally perform on stage 
for Disney to a very appreciative audience.
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Approved Specialist Sports Program  
Rugby Triumphs 
2018 proved to be another highly productive 
year in our sixteen year history as a Specialist 
Rugby Academy with success in Rugby Union, 
Rugby League and Touch coming to our teams. 
The Academy continues with our philosophy of 
playing any team, in any format and at any time 
possible.

Thornlie Thunder teams achieved success in the 
Rugby Union competitions, Thornlie finished in a 
highly credible and competitive second position 
in all age groups.

In Rugby League, the senior squad remained in 
the top three of their competition. Year 7 and 
8 teams again finished in the finals. Year 9s 
maintained their rankings and the Year 10 Team 
came home with the Trophy for the first time in 
ten years!

Thunder Touch teams also achieved success 
in making their way through to the finals with 
the Girls Ruby Squad achieving well above 
expectations.

Many individual players had wonderful seasons 
in 2018. Congratulations must go to all 20 
students who gained selection into Regional and 
State representative teams. 

Building on our long standing relationship with 
St Andrews School in Singapore a range of 
opportunities were created to extend our players 
knowledge and skills. After hosting a visiting 
squad from St Andrew’s a Thornlie Thunder 
Team travelled to Singapore in November to 
complete in the prestigious annual Sevens 
Tournament. After a hard fought competition, 
the team returned with the Grand Final Trophy – 
an outstanding achievement.

A representative Thornlie SHS Team will again 
travel to Singapore to defend the Sevens 
Tournament Championship in 2019.

Netball Academy Success
Thornlie SHS fielded eight Netball Teams in 2018.  
Over the course of the year they completed in a 
wide range of games, carnivals and professional 
clinics achieving excellent results.

Extensive work was undertaken by students to 
enhance their skills in umpiring and coaching, 
working with South Thornlie Primary School, 
Academy coaches provided a four week intensive 
program for Year 6 students. The program 
was mutually beneficial - greatly enhancing the 
Netball skills and knowledge of all involved. 

A highlight of this year was the Year 11 and 12 
Netballers competing in the first Beach Netball 
competition in Mandurah. In 2019 the Netball 
Academy will again send a representative squad 
to compete in Queensland.

Page 15
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Thornlie Senior High School
Number of students 2018 2017 2016

School Sem 2 Census 158 146 139

School Sem 1 Census 160 154 146

Students reported to SCSA 173 163 156

Students in the cohort 214 211

WACE Achievement Rate: count (% of eligible 
students) Source: SCSA data files

School (WACE eligible) 129 (85%) 115 (82%) 94 (74%)

Like Schools (%) 85% 85% 87%

Public Schools (%) 89% 88% 90%

School (Sem 2 Census) 129 (82%) 115 (79%)

School (Cohort) 129 (60%) 115 (55%)

WACE: Breadth and depth - units include equivalents: count (%) 
Source: SCSA data files

Breadth and Depth 
Requirement Met WACE Eligible

151 (100%) 139 (99%) 126 (99%)

WACE: Achievement Standard - units include equivalents: count 
(%) Source: SCSA data files

C Grade Requirement Met 
WACE Eligible

144 (95%) 137 (97%) 114 (90%)

English Complete WACE Eligible 151 (100%) 140 (99%) 127 (100%)

ATAR Or Cert II Requirement 
Met WACE Eligible

146 (97%) 138 (98%) 124 (98%)

Student Pathways 
ATAR Participation Rate: count (%) Source: SCSA data files and 

Department calculations
School count (% Cohort) 40 (19%) 38 (18%) 39

Difference From Expected +3% +3% +3%

School % WACE eligible 26% 26%

School % Sem 2 census 25% 26%

Number of Students Eligible for WACE Source: SCSA data files
School 151 (71%) 141 (67%) 127

Senior School Data
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VET Participation Rate (count; enrolled in VET as % of Cohort) 
Source: Department data

School VET enrolments 184 (86%) 172 (82%) 162

Funded VET students 82% 83% 85%

Year 12 Course enrolments count of students

6+ ATAR courses 1 (0%) 1 (0%) 1

4-5 ATAR courses 39 (18%) 37 (18%) 38

1-3 ATAR courses 2 (1%) 25 (12%) 15

General courses only 99 (46%) 68 (32%) 65

Combination 12 (6%) 12 (6%) 14

Foundation only

Preliminary courses

Alternative pathways (number of students from Year 10 Sem 2 
census plus later enrolments)

Year 11 repeat 5 3 8

Left school – NOA 22 24 17

Left school – other  verified 9 15
Left school – unverified  8 15

Attainment Rate – ATAR >= 55 and/or Cert II or higher: count (%)
School (WACE eligible) 146 (97%) 138 (98%) 114 (90%)

Like schools 95% 95% 98%

Public schools 96% 96% 98%
School (Sem 2 census) 152 (96%) 142 (97%)

School (cohort) 152 (71%) 143 (68%)
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PATHWAY PERFORMANCE – ATAR  
ATAR Triciles - High/Mid/Low: Count (%)  Source: TISC for ATARs 

and cut-offs and Department calculations
High 4 (10%) 4 (11%) 2 (5%)

Mid 7 (18%) 6 (16%) 9 (23%)

Low 29 (73%) 28 (74%) 26 (67%)

Median ATAR (no. of students) Source: SCSA data files and 
Department calculations

School 65.6 59.68 57.6

Expected performance -0.51 -1.09 -1.37

Like Schools 71.22 69.35 72.25
Public schools 79.5 78.55 78.2

School median ATAR TISC 
applicants

64.68 63.73 60.2

ATAR performance – count of students (% of ATAR students) 
99+

90-98.95 4 (10%) 2 (5%) 2 (5%)

80-89.95 3 (8%) 7 (18%) 4 (10%)
70-79.95 7 (18%) 3 (8%) 6 (15%)
55-69.95 11 (28%) 12 (32%) 7 (18%)

<55 15 (38%) 14 (37%) 18 (46%)
Uni English Competency (FSS 

50+)
19 (48%) 15 (39%) 16 (41%)

Note: These aggregated statistics should be combined with the displays following in the report to 
allow for more meaningful reflection.

ATAR participation is colour coded as follows:

 At least 10% above expected

 Between 5% and 10% above expected

 Between 5% below and 5% above expected

 Between 5% and 10% below expected

 More than 10% below expected

Tricile ATAR ranges are as follows:

High  Above 87.62 

Middle  Between 72.57 and 87.62

Low  Below 72.57

Eligible Year 12 Students ATAR Students % ATAR Students

2016 127 37 29%

2017 141 38 27%

2018 151 40 26%

WACE Examination Participation

Year 12 students are those full time students eligible to graduate at the end of the year. 
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School Like-Schools WA Public Schools

2016 57.5 72.2 78.2

2017 59.6 69.3 78.7

2018 65.5 71.2 79.5

Relative Performance
2016 -1.4   

2017 -1.1   

2018 -0.5   

Overall ATAR Performance

The relative performance is based on the median ATAR and ICSEA of the school.  

Above Expected - more than one standard deviation above the predicted school median 

Expected - within one standard deviation of the predicted school median 

Below Expected - more than one standard deviation below the predicted school median 

No data available or number of students is less than 10

Median Australian Tertiary Admissions Rank

Like-Schools calculations are the average median ATAR for all schools in each school’s ‘like schools’ 
grouping. WA Public Schools calculations are the median ATAR for all public school students.  

ATAR Students

School Like-Schools

State 2016 2017 2018 2016 2017 2018

Top 33% 5% 11% 10% 17% 15% 19%

Middle 33% 24% 16% 18% 31% 27% 27%

Bottom 33% 70% 74% 73% 52% 58% 54%

Percentages of students in the top, middle and bottom thirds of the State

ATAR: Australian Tertiary Admissions Rank  
State is based on all students from both public and private schools.  
Like-Schools percentages are based on students in each school’s ‘like schools’ grouping.  
Percentages are based on the student’s ATAR.  
Percentages may not add to 100 due to rounding.  

Y12 
Students 

ATAR Only 
ATAR & Cert II or 

Higher 
VET Cert II 
or Higher 

Other 

Verified Unverified
2016  167 18 (10.8%) 19 (11.4%) 88 (52.7%) 41 (24.6%) 1 (0.6%) 

2017  165 6 (3.6%) 32 (19.4%) 108 (65.5%) 18 (10.9%) 1 (0.6%) 

2018  158 1 (0.6%) 39 (24.7%) 117 (74.1%) 2 (1.3%) 0 (0.0%) 

Year 12 Pathways



Thornlie shs  Annual Report 2018Page 20

Certificate I Certificate II Certificate III 
2014 Number Percentage Number Percentage Number Percentage

2016 1 0.9% 101 93.5% 6 5.6% 

2017 0 0.0% 119 85.0% 21 15.0% 

2018 0 0.0% 145 92.9% 11 7.1% 

Year 12 Students Completing a VET Certificate (during Years 10 to 12)

Eligible Year 12 Students  Percentage achieving WACE 
2016 127 74% 

2017 141 82% 

2018 151 85% 

WACE Achievement

Number acquiring an 
ATAR 

Number achieving one or more 
scaled scores of 75+ 

Percentage achieving one or 
more scaled scores of 75+

2016   37 4 11% 

2017   38 4 11% 

2018   40 5 13% 

Percentage of Students Acquiring an ATAR Achieving One or More Scaled Scores of 75 or More
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The majority of senior secondary students enrol 
in VET and General Studies Courses (75%) as they 
enter Year 11 and continue into Year 12 achieving 
sound standards that prepare them well for 
training, the workforce or alternative entry to 
University. In addition, students who flourish in a 
Research Based Learning environment seized the 
opportunity to engage in the Big Picture Academy 
and accessed a range of in school and rich 
external learning opportunities. 

Preparation for success in ATAR commences 
in the Year 7-10 Academic Excellence Program, 
Thornlie SHS continues to develop a small 
group of very high achieving ATAR students 
who perform well and take advantage of our 
partnerships with UWA, Curtin, Murdoch and 
Notre Dame Universities. The 25% of students 
who selected the ATAR Pathway for direct 
University Entrance were well supported 
with additional study guidance, tutoring and 
extension activities offered throughout their 
senior schooling. After extensive work to 
enhance student counselling and ongoing 
academic support the school is now seeing the 

trending up, of the Year 12 ATAR median score 
towards like schools. In 2018 the median ATAR 
was 65.6 up from 59.6 up from 57.5 in 2016 and 
47.5 in 2015 this data is just below expectations 
for ‘like schools’. This continues to be an 
identified area for improvement in 2019.

Overall the 2018 cohort achieved a highly 
credible Attainment Rate of 97% (better than 
WA schools) and a Graduation Rate of 85% (At 
Like Schools). The Graduation Rate continues to 
trend up due to considerable effort in the explicit 
teaching of literacy and numeracy skills based 
on previous OLNA diagnostic data. This strategy 
significantly increased the overall percentage of 
Year 12 students achieving success in the Online 
Literacy and Numeracy Assessment (OLNA) with 
89% of Year 12 student demonstrating OLNA 
achievement, up from 86% in 2017 and 77% in 
2016. While Thornlie SHS OLNA performance 
was in line with ‘Like Schools’ this will remain an 
area for continued improvement in 2019, along 
with the improvement of all course moderation 
processes and further supporting individual 
students to achieve a higher ATAR score.

Improvement Strategies - as identified in the 
School Self-Assessment, IPS Review and ERG 
conducted over 2017. 

Thornlie aims to create a Culture of Challenge, 
High Expectations and Achievement.

The strategies to be continued and implemented 
in 2019 include:-

• Increasing parental involvement in 
student learning via Social Media, Connect, 
Information Sesions 

• Increasing staff engagement in school 
improvement planning through the 
implementation of a three year Fogarty 
Foundation - EDvance Program

• Providing consistent Learning Expectations of 
students via Lesson Design, Teacher Practice, 
and effective Assessment and Feedback 
Strategies as detailed in the Thornlie 
Teaching and Learning Framework

• Deputy Principal Curriculum to lead 
improvement with the Curriculum 
Committee and Thornlie Teacher Leaders

• Scope and Sequence ongoing review against 
judging standards

• Increasing Teacher Data Literacy and 
Improvement Planning by maximising 
feedback

• Classroom teachers use 5 weekly Student 
Achievement, Attendance and Behaviour 
Data Summaries to inform their classroom 
practice and respond to student needs

• Year 12 and 11 OLNA Coaches continue to 
use diagnostic data and support student 
achievement

• Literacy and Numeracy Coordinators lead 
and implement whole school approach to 
preparing student for NAPLAN with the goal 
of increasing the percentage of students 
achieving Band 8 or better by Year 9

Improvement Strategies

Senior School Summary
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Return to School  (0%)
University  (34.3%)
TAFE  (37.2%)
Apprenticeship  (5.8%)
Traineeship  (1.5%)
Other Training  (5.1%)
Employment - Full time  (13.1%)
Employment Assistance  (0%)
Other  (2.9%)
Deferred Study/Training  (0%)

Return to School  (0.7%)
University  (24.1%)
Uni Offer No Placement (2.8%)
TAFE  (31.9%)
Apprenticeship  (2.1%)
Traineeship  (0.7%)
Other Training  (1.4%)
Employment - Full time (2.8%)
Employment - Part time (11.3%)
Employment Assistance  (12.1%)
Other  (2.1%)
Deferred Study/Training  (7.8%)

 Intention  
2017 

School

Intention 
2017 State

Destination  
2018 School

Destination  
2018 State

Variation 
School

Variation 
State

Return To School     0.5%    0.7%    0.2%    -0.3%

University   34.3%   47.1%   24.1%   34.7%  -10.2%  -12.4%

Uni Offer - No Placement      2.8%    2.1%   

TAFE   37.2%   19.3%   31.9%   24.4%   -5.3%    5.1%

Apprenticeship    5.8%   11.2%    2.1%    2.2%   -3.7%   -9.0%

Traineeship    1.5%    2.4%    0.7%    2.4%   -0.7%    0.0%

Other Training    5.1%    2.7%    1.4%    1.2%   -3.7%   -1.5%

Employment - Full-time   13.1%   10.8%    2.8%    4.1%  -10.3%   -6.7%

Employment - Part-time     1.6%   11.3%   11.1%     9.5%

Employment       

Employment Assistance     12.1%    6.4%   

Other    2.9%    4.4%    2.1%    1.6%   -0.8%   -2.8%

Deferred Study/Training      7.8%    9.6%   

       

Total 100% 100% 100% 100% - -

% of students responding 94% 0.0% 97% 0.0% 

Note Percentages may not add to 100 due to rounding

Intention and Destination Data
Intention 2017

Destination 2018

Thornlie shs  Annual Report 2018
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Year 7
Performance Students

2015 2016 2017 2018 2015 2016 2017 2018

 Numeracy  -0.1 -0.3 -0.5 -0.2  163  206  190  185

 Reading   0.1  0.0 -0.7  0.1  163  209  185  186

 Writing  -0.1  0.8 -0.5 -0.5  163  209  187  183

 Spelling   0.2  0.4  0.7  0.1  163  209  188  182

 Grammar & 
Punctuation  -0.5  0.2  0.3  0.2  163  209  188  182
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Lower School Data

Above Expected - more than one standard deviation above the predicted school mean 

Expected - within one standard deviation of the predicted school mean 

Below Expected - more than one standard deviation below the predicted school mean 

If blank, then no data available or number of students is less than 6

NAPLAN Comparative Performance for Year 7
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Percentage of Year 7 students in each Proficiency Band

Above National Minimum Standard

At National Minimum Standard

Below National Minimum Standard

Year 7 Numeracy
School Like Schools WA Public Schools

Band
NAPLAN  

Score Range 
2016 2017 2018 2016 2017 2018 2016 2017 2018 

 9 to 10 634 & Above   5% 5% 4%   5%   6%   5%  10%  12%   9% 
 8 582 - 633  12%  13%  11%  14%  12%  14%  15%  15%  16% 
 7 530 - 581 29%  26% 31%  28%  28%  29%  27%  28%  27% 
 6 478 - 529  30% 27% 34%  29%  32%  30%  24%  25%  27% 
 5 426 - 477  21%  24% 18%  18%  18%  19%  17%  16%  14% 

 1 to 4 Up to 425  2%  5% 1%   6%   4%   3%   5%   4%   6% 

Above National Minimum Standard

At National Minimum Standard

Below National Minimum Standard

Year 7 Reading
School Like Schools WA Public Schools

Band
NAPLAN  

Score Range 
2016 2017 2018 2016 2017 2018 2016 2017 2018 

 9 to 10 634 & Above   2%   3%   6%   5%   4%   5%   9%   8%   6% 
 8 582 - 633  12%   6%   8%  11%  11%  14%  15%  14%  15% 
 7 530 - 581  20%  28%  25%  22%  28%  27%  21%  28%  27% 
 6 478 - 529  38%  28%  36%  33%  31%  30%  28%  26%  28% 
 5 426 - 477  21%  24% 20%  21%  18%  17%  19%  14%  15% 

 1 to 4 Up to 425   7%  12%  5%   7%   8%   8%   8%   9%   8% 

Above National Minimum Standard

At National Minimum Standard

Below National Minimum Standard

Year 7 Writing
School Like Schools WA Public Schools

Band
NAPLAN  

Score Range 
2016 2017 2018 2016 2017 2018 2016 2017 2018 

 9 to 10 634 & Above 0% 1% 0% 1% 2% 2% 3% 4% 3%
 8 582 - 633 9% 4% 5% 8% 9% 9% 11% 12% 9%
 7 530 - 581 22% 11% 8% 20% 17% 17% 22% 19% 20%
 6 478 - 529 34% 32% 32% 32% 29% 27% 30% 26% 29%
 5 426 - 477 27% 36% 36% 26% 30% 31% 22% 25% 22%

 1 to 4 Up to 425 7% 17% 19% 12% 14% 14% 12% 14% 18%
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Lower School Data
NAPLAN Comparative Performance for Year 9

Year 9
Performance Students

2013 2014 2015 2016 2017 2018 2013 2014 2015 2016 2017 2018

 Numeracy  -1.4 -0.8 -0.6 -0.4  0.0  0.4  180  198  199  157  170  213

 Reading  -0.7 -0.4 -0.2 -0.8 -0.4 -0.1  186  198  202  156  173  211

 Writing   0.0 -1.1 -0.4  0.0 -0.5 -0.7  186  206  205  157  176  209

 Spelling  -0.7 -0.5 -0.2  0.2 -0.7   186  205  205  156  176  208

 Grammar & 
Punctuation  -0.3 -0.3 -0.6 -0.5 -0.2  0.4  186  205  205  156  176  208

Above Expected - more than one standard deviation above the predicted school mean 

Expected - within one standard deviation of the predicted school mean 

Below Expected - more than one standard deviation below the predicted school mean 

If blank, then no data available or number of students is less than 6
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Percentage of Year 9 students in each Proficiency Band

Above National Minimum Standard

At National Minimum Standard

Below National Minimum Standard

Year 9 Numeracy
School Like Schools WA Public Schools

Band
NAPLAN  

Score Range 
2016 2017 2018 2016 2017 2018 2016 2017 2018 

 9 to 10 634 & Above 3% 1% 5% 4% 4% 5% 9% 8% 8%
 8 582 - 633 11% 6% 15% 11% 11% 14% 14% 14% 16%
 7 530 - 581 24% 35% 25% 25% 28% 25% 25% 28% 29%
 6 478 - 529 36% 41% 35% 37% 33% 34% 31% 29% 29%
 5 426 - 477 22% 18% 18% 21% 22% 18% 18% 20% 13%

 1 to 4 Up to 425 4% 0% 2% 2% 1% 4% 3% 2% 5%

Above National Minimum Standard

At National Minimum Standard

Below National Minimum Standard

Year 9 Reading
School Like Schools WA Public Schools

Band
NAPLAN  

Score Range 
2016 2017 2018 2016 2017 2018 2016 2017 2018 

 9 to 10 634 & Above 2% 0% 1% 2% 3% 4% 6% 5% 3%
 8 582 - 633 6% 8% 12% 11% 10% 11% 15% 13% 13%
 7 530 - 581 27% 31% 26% 27% 30% 28% 26% 31% 30%
 6 478 - 529 32% 29% 36% 32% 26% 32% 28% 23% 31%
 5 426 - 477 24% 23% 17% 22% 22% 18% 19% 19% 15%

 1 to 4 Up to 425 9% 10% 9% 5% 9% 6% 6% 9% 7%

Above National Minimum Standard

At National Minimum Standard

Below National Minimum Standard

Year 9 Writing
School Like Schools WA Public Schools

Band
NAPLAN  

Score Range 
2016 2017 2018 2016 2017 2018 2016 2017 2018 

 9 to 10 634 & Above 3% 1% 0% 2% 3% 3% 4% 5% 3%
 8 582 - 633 3% 3% 3% 5% 7% 6% 8% 9% 8%
 7 530 - 581 21% 14% 15% 20% 20% 18% 22% 22% 18%
 6 478 - 529 21% 31% 22% 27% 25% 24% 26% 23% 25%
 5 426 - 477 33% 22% 29% 26% 23% 24% 23% 20% 23%

 1 to 4 Up to 425 18% 28% 31% 19% 21% 26% 17% 21% 23%

Lower School Data
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Our Year 7 and 9 students sat the National 
Assessment Program in Literacy and Numeracy 
(NAPLAN) in the areas of Reading, Writing, 
Spelling, Punctuation, Grammar and Numeracy 
(with and without calculators). Sound progress 
has been made in Numeracy and Reading over 
time. Writing remains a focus area across all 
student cohorts.

Overall our NAPLAN results continue to be 
maintained as “expected”. We are working 
towards further improvement as the school 
raises academic standards and develops more 
rigorous practices. The tables featured on 
the next page shows the percentages of our 
students in the top 20%, middle 60% and bottom 
20% in comparison to like schools and WA Public 
Schools. 

Resources were allocated for the appointment 
of a 0.2 FTE Literacy and a 0.2 FTE Numeracy 
Coordinator in 2018 who supported the Learning 
Support Coordinator in continuing to provide 
literacy and numeracy support for students 
identified as ‘at risk’ and introduced a whole 
school approach in Literacy and Numeracy. 
Teachers continued to focus on increasing the 
percentage of students in Band 8-10 across 
all test areas in support of our aim to improve 
Year 10-12 performance in Year 12 OLNA and 
Graduation rates. A whole school Literacy 
and Numeracy Plan was developed and we 
commenced implementation in 2018. The focus 
on 5 weekly monitoring of student progress 
and intensive targeted literacy and numeracy 
intervention to support improvement in Writing 
will continue into 2019/2020.

NAPLAN Performance
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NAPLAN data indicates that Year 7 and 9 
students at Thornlie SHS are performing similarly 
to ‘like schools’. Reading and Numeracy are 
trending up ‘at like schools’. Writing is ‘below’ like 
schools. There is correlation between system 
data and student grade data in the Science 
Learning Area however there is significant 
discrepancies in Maths, English and HASS with a 
significant percentage of students achieving a ‘C’ 
Grade. 

Teachers have worked with HOLAs to complete 
a review of the Scope and Sequence for each 
Learning Area and are implementing the 
WA Curriculum, focusing on its assessment 
standards and grade descriptions. The data 
indicates that this work will need to be sustained, 
particularly in the area of moderation and 
accurate grading of student work.

All lower school reporting, within the Reporting 
to Parents software, is now set to display the last 
NAPLAN results as a mechanism for teachers to 
evaluate correlation between their grades and 
system data. Maths, Science, English and HASS 
subjects, in Years 7 to 10, have been timetabled to 
allow for significant moderation between classes, 
year group scope and sequence will be monitored 
and year group assessment outlines have been 
entered on Reporting to Parents, to enable 
accurate comparison of class and cohort data.

Achievement targets are specifically aimed at 
improving progress between Years 7 and 9 as 
well as targeting Year 7 and 9 students below 
benchmark in writing and reading. Literacy and 
Numeracy plans reflect group and individual 
education planning for students near the 
benchmark. Year 10 – 12 students achieving OLNA 
are closely monitored and individual targeted 
support provided based on diagnostic data. 

Teacher Judgments
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Behaviour Management
Thornlie SHS applies its resources in a targeted 
manner to meet the learning, social and 
emotional needs of all students. The school–wide 
policies in place work to identify and address 
student needs. 

Throughout 2018 well established pastoral care 
structures, along with flexible programs and 
processes that are responsive to the student 
population enabled the school to respond 
appropriately to the needs of individual students. 
Over 2018 the Learning Support Coordinator 
further refined the development of Education 
Plans and worked to build teacher capacity to 
more effectively differentiate the curriculum as 
required. 

Analysis of Behaviour Management data in 
Term 1 of 2018 indicated an increase in the 
number of suspensions and days of absence 
due to suspension. This was addressed with 
Individual and Group Behaviour Intervention 
Plans. Explicit teaching and free and frequent 
acknowledgement of positive behaviours will 
be a focus for the Positive Behaviour Supports 
Program in 2019.

The Student Services Team consists of dedicated 
staff members with a diverse range of skills and 
extensive knowledge in enhancing the social, 
emotional, physical and moral well-being and 
behavioural development of adolescents. 
 

1.0 Deputy Principal – Welfare

1.0 Student Services Manager

2.4 Year Coordinators (Year 7 – 12)

1.0 Psychologist

1.0 Chaplain (supported by the National School 
Chaplaincy Program and State Funded School 
Chaplaincy Program)

1.8 Nurse

0.9 Aboriginal Islander Education Officer

0.2 Student Council Coordinator

0.2 House Coordinator

1.0 Student Support Officer

The Student Services Team coordinate and 
monitor provision of pastoral care for both 
the whole student population in Year Groups 
and Vertical Homerooms as well as students 
identified as ‘at risk’. Staff continue to liaise with 
parents, staff and external agencies to develop 
and implement management plans as required 
for students. 

The school has a clear focus on citations 
that frequently acknowledge students who 
demonstrate achievement balanced against firm, 
fair and consistent consequences for negative 
behaviours. The target of 4:1 Positive to Negative 
Citations has been maintained. As a result, the 
school has a positive learning environment and 
the overall suspension rate is as expected.
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Formal Positive Citations Formal Negative Citations
Number of Citations Number of Citations

Citation Name 2015 2016 2017 2018 Citation 2015 2016 2017 2018
Students of The 

Month
4107 4345 2532 4827

Smoking 
Letter 

27 1 3 3

Attendance 
Champions

1466 1686 1732 1729
Letter  breach 

of Mobile 
Phone Policy

~300 281 305* 191

SIS Positives 281 418 155 140
SIS Negative 

BMIS
5292 3267 3089 3348

Operation Icy 
Pole

1134 1139 1146 1154 Detention 1190 1100* 1168

B’Day Cards 1134 1139 1146 1154
House Points Yr 

8-12
7408 8673 6472 6601 1190 1100*

Total Positive 
Citations

15530 17385 13183 15605
Total Positive 

Citations
4079 ~5619 4739 4497

Positive Versus Negative Citations – 2018

Suspensions

Suspensions Students Total Days

2016 257 134 638

2017 235 121 561

2018 329 127 584

In response to annual School Survey Reponses and the 2017 School Review recommendations the 
school has commenced actioning the Positive Behaviour School Framework to review and further 
improve school policies, systems and teacher practices to increase student engagement and reduce 
negative behaviours. A full time Student Support Officer was appointed to successfully trial the 
implementation of the Attendance Toolkit to re-engage students in the ‘severe risk’ attendance 
category and encourage positive behaviours.

Under the guidance of the newly formed 2018 Positive Behaviour Supports Committee a 
comprehensive consultation process was undertaken with staff, students, School Board and the wider 
school community. Using the Positive Behaviour Support Framework an extensive review to enhance 
the delivery of services to students across Years 7 – 12 was also completed. In 2019 the Positive 
Behaviour Supports Program will be launched and embedded into the school culture.

Behaviour Management
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Attendance Matters
Thornlie’s overall Attendance Rate is in the ‘as 
expected’ category. Analysis of this data indicates 
attendance is an area requiring ongoing 
improvement for identified ‘at risk’ students 
within the school, particularly for the sub group 
of indigenous students.

While reducing the absence trend, overtime, 
data indicate a significant percentage of students 
(7%) in the At-Risk Category. Increased effort 
has been put into promoting the importance of 
regular attendance and acknowledging students 
who achieve in the Regular Attendance category. 
In conjunction with the focus on acknowledging 
Attendance Champions and Legends, attention 
to shifting students in the indicated category 
into regular attendance has been an area of 
major focus since 2017. Most notable has been 
the reduction in unauthorised absences over 
2018. Ongoing contact with parent/caregivers 
and the follow up for students ‘at risk’ due to 
poor attendance will continue to be an area for 
further improvement in 2019. 

The following improvement strategies have been 
implemented to improve student attendance: -

• Attendance Team – Year Coordinators, 
Clerical Officers, Student Support Officer 
and Deputy Principal responsible for 
implementing Attendance Tool Kit

• Mapped attendance data to analyse trends 
and support decision making around target 
setting

• Maintain Attendance Champion  
and Attendance Legend Awards

• Set targets based on most significant need 
(regular attendance), most achievable targets 
by tracking students

• Identify and support students nearest to 
cut-off points, and by utilising our greatest 
strength - specifically strong long-term 
relationships with individual students and 
families.

• Attendance “AT RISK” letters to parents at 
cut-offs i.e. 90% and 80% followed by THIRD 
LETTER - formal conference and warning 
about legislation.

• Increased support from AIEO, Student 
Support Officer and external support 
agencies for home visits and attendance 
strategies for indigenous students.

• Provide IPADs for staff so that absentee data 
can be entered on Rollmaker and checked 
each period.

• Reduce unexplained absences by improving 
communication with parents

• Improved recording of NOAs, participation 
list, and census not counted students.

• Engagement and Transition Program for 
disengaged Year 9 students entering Year 10 
in 2019
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Attendance Statistics

Attendance Rate

Thornlie SHS Like Schools
2016 85.3% 86.9%
2017 86.1% 87.8%
2018 86.4% 88.0%

Secondary Attendance Rates

Attendance Rate

Year 7 Year 8 Year 9 Year 10 Year 11 Year 12
2016 91% 86% 85% 81% 84% 86%
2017 89% 88% 84% 82% 85% 88%
2018 90% 85% 86% 84% 88% 87%

WA Public Schools 2018 91% 88% 87% 85% 87% 88%

Attendance % - Secondary Year Levels

2014 2015 2016 2017 2018
Attendance Rate 84.1% 86.5% 85.4% 86.1% 86.4%

Regular Attendance 49.2% 58.0% 54.3% 55.6% 54.6%
Authorised Attendance 36.8% 43.8% 41.3% 40.6% 50%

Unauthorised 
Attendance

63.2% 56.2% 58.7% 59.4% 50%

Authorised vs Unauthorised Absences
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Financials
Revenue - Cash Budget Actual

1 Voluntary Contributions $65,290.00 $65,289.61
2 Charges and Fees $471,414.00 $471,412.21
3 Fees from Facilities Hire $14,487.00 $14,486.50
4 Fundraising/Donations/Sponsorships $44,712.00 $44,712.02
5 Commonwealth Govt Resources - -
6 Other State Govt/Local Govt Revenues - -
7 Revenue from Co, Regional Office and Other Schools - -
8 Other Revenues $41,106.51 $41,106.09
9 Transfer from Reserve or DGR $1,086,180.37 $1,086,180.80

10 Residential Accommodation - -
11 Farm Revenue (Ag and Farm Schools only) - -
12 Camp School fees (Camp Schools only) - -

Total Locally Raised Funds $1,723,189.88 $1,723,187.23
Opening Balance $4,999.00 $4,999.00

Student Centered Funding $618,430.96 $618,431.23
Total Cash Funds Available $2,346,619.84 $2,346,617.49

Total Salary Allocation - -
Total Funds Available $2,346,619.84 $2,346,617.49

Locally Generated Revenue - Budget vs Actual
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Expenditure Budget Actual

1 Administration $98,957.93 $103,147.73

2 Lease Payments $136,928.93 $137,244.18

3 Utilities, Facilities and Maintenance $328,368.72 $345,445.38

4 Buildings, Property and Equipment $733,479.33 $678,230.14

5 Curriculum and Student Services $701,887.44 $717,087.02

6 Professional Development $30,160.00 $28,629.10

7 Transfer to Reserve $311,724.49 $311,724.79

8 Other Expenditure $2,028.00 $2,024.71

9 Payment to Co, Regional Office and Other Schools - -

10 Residential Operations - -

11 Residential Boarding Fees to CO (Ag Colleges only) - -

12 Farm Operations (Ag Colleges only) - -

13 Farm Revenue to CO (Ag Colleges only) - -

14 Camp School Fees to CO (Camp Schools Only) - -

Total Goods and Services Expenditure $2,343,534.84 $2,323,533.05

Total Forecast Salary Expenditure - -

Total Expenditure $2,343,534.84 $2,323,533.05

Cash Budget Variance $3,085.00

Cash Position as at:

Bank Balance $453,455.08

Made up of: -

1 General Fund Balance $23,084.44

2 Deductible Gift Funds $65,471.13

3 Trust Funds -

4 Asset Replacement Reserves $289,226.06

5 Suspense Accounts $85,891.04

6 Cash Advances $300.00

7 Tax Position $9,917.59

Total Bank Balance $453,455.08

Cash Position
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Cash Revenue:

Previous Year Closing Balance Brought Forward $4,999.00

Current Year Budgeted Revenue $2,341,620.84

Actual Revenue Received $2,341,618.49

Revenue Shortfall/Surplus $2.35

Revenue Collected as a % of Current Budget 100.0%

Total Funds Available $2,346,617.49

Reconciled Bank Balances:

Current Year as at: 31/12/2018

Cheque Account $156,434.62

Investment Account(s) $231,549.33

Building and Other Fund(s) $65,471.13

Total Funds Available $453,455.08

Equipment Replacement Reserves:

Current Year
Previous 

Year - 31/12

Total Asset Reserves (Incl General Reserves) $29,588.90 -

Total Resource Reserves $259,637.16 -

Total Building Fabric & Infrastructure Reserves - -

Total All Reserves $289,226.06 -

Current Year Reserve Transfer Funds Included above $311,724.79 -

Budgeted Reserve Transfer Funds not Transferred $0.30 -

Cash Expenditure:

Current Year Budgeted Expenditure $2,343,534.84

Actual Expenditure $2,323,533.05

Expenditure Remaining $20,001.79

Cash Budget Variance $3,085.00

Variance as a % of Total Funds Available 0.1%

Actual Expeniture as a % of Budgeted Expenditure 99.1%

Bank Account Composition

General Fund 5%

Reserves 64%

Suspense / Tax 17%
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